COLLECTIVE NEGOTIATION AGREEMENT 

■3BssS^^is3Rsa««s*?S!8@S35ssa3Sss«BSs*i3KS5^®2s*^«e«^ 

Whereas # the undersigned teachers representatives have been 
designated by a majority of the present teachers employs! by the Board of 
Education of the Borough of Bloomsbury» in the County of Hunterdon and 
State of I# <3 t as representatives of said teachers for the purposes of 
collective negotiation pursuant to the 1* J® Employer-Employee Relations 

AND WHEREAS# those teachers 1 * representatives have presented certain 
demands to the Board and the Board and the representatives have negotiated 
concerning the same and have come to an agreement! 

NOW THEREFORE# WITNESSETH that the Board of Education of said Borough 
of Bloomsbury and said teachers* representatives hereby agree that the 
following shall be.ineluded among the terms and conditions of employment 
for the new 1977-78 school year for teachers employed by this Boards 

1« The following indidual gievance procedure shall applys 

Step 1« Any teacher who has a grievance shall discuss it first 
with his principal in an attempt to resolve the matter 
informally at that level® 

Step 2® If* as a result of the discussion, the matter is not 

resolved to the satisfaction of the teacher within one (1) 
calendar week* he shall set forth Ms complaint in writing 
to the principal. The principal shall communicate his 
decision to the teacher in writing within three (3) school 
days of receipt of the written complaint• 

Step 3. The teacher may appeal the principal*s decision to the 
Board of Education". The appeal to the Board, must be 
in writing and set forth the grounds upon which the 
grievance is based* The Board of education shall request 
a report on the grievance from the principal* shall confer 
with the concerned parties and# upon request v with the 
teacher or principal separably* 

The Board shall attempt to resolve the matter as quickly, 
as possible but within a period not to exceed thirty (30) 
calendar days# The decision rendered by the Board shall 
be communicated in writing* along with supporting reasons# 
to the teacher and the principal® 

2 0 The revised salary guide for teachers® a copy of which is annexed 
hereto as Exhibit A@ shall apply# ... 

3® In addition to each teacher*s other compensation® he or she ^will 
be entitled to be covered f if eligible# by Blue Cross and Blue Shield, 
hospitalization insurance# the cost of the premium for such individual 
teacher to be paid for the Board# 

4. Unless excused by the school administration , all teachers will 
'be at'school each school day from at least one-quarter hour before the _ 
start of classes until one-quarter hour after the close ot\ classesand 
shall attend all teachers* meetings called by the school administration» 

5. Teachers will be allowed up two personal leave days* with pay duri 
any school year, which may be taken" at their discretions provided.they give 
the principal due notice of their intention to be^ absent# _in audition x> 
foregoing two personal leave days# teachers will be allowed up to^three 
emergency leave days# with pay during any school year# which may be taken 
because of tise death or funeral, of a spouse # parent* chi-tct* parent o# 

current spouse, brother or sister# or" for other urgent personal reason. 



'dH$. proved by the school administrator % provided the school administrator 
is given cine notice of a teacher’s intention to be absent* Any teacher 
who'"is absent 9 unless sick or excused by the school administration, or 
validly using an emergency leave day* shall pay the Board the cost of 
hiring a substitute teacher to replace him or her* Personal leave and 
emergency leave days shall not be accumulative from school year to school 

6 ® The Board shall provide reimbursement of tuition not to 
exceed $35 per credit for courses taken by tenured teachers for enrichment 
or professional improvement,, provided! 

(a) the reimbursement shall be for tuition only* which is not 
reimbursed from any other source. 

(b) The course must be taken at an accredited college or university*' 

(c) The course must have been approved by the Board prior to 
registration in it. 

(d) the reimbursement shall not exceed 6 credits per teacher per 
school year{fiscal)year (July 1-June 30) 

lm The school claendar for the 1977-76 school year shall be 
developed by the teachers and submitted by the teachers* in writing* 
to the Board of Education prior to April 15* 1977 . The school calendar* 
as developed and submitted by the teachers* shall be adopted as the 
school calendar for the 1977-76 school year* unless the proposed calendar B 
submitted by the teachers® is vetoed by*action of the Board» In the event 
that the teachers fail to submit to the Board of Education a proposed school 
calendar by April 15* 1977* or in the event that no proposed school 
calendar which has been so submitted by such date has been found acceptable 
by the Board* then the Board shall have the right to develop and adopt a 
school calendar for the 1977-76 school year® 

Notwithstanding the foregoing* the Board and the teachers and their 
representatives recognise that the calendar which is adopted may be 
altered due to inclement weather* or other cause* which the school 
administration determines necessitates the cancellation of school sessions* 
The parties hereto agree that in all events the school year shall consist 
of 183 teacher days * and that any day® or days* which must be added to each 
one hundred eighty-three (163)# shall be added at the end of the normal 
school year. School will close at 1 P. M. on the last day of school * and 
will remain open full days prior to the Thanksgiving recess* Winter recess 
and Spring recess* 

6 * The Secretary of the Board shall deduct NJEA dues from each 
teacher’s salary* where applicable* 

9 . The Secretary of the Board of Ed. shall furnish at the end of 
each school year to each employee a list of sick days used by such 
employee in that year. 

10. Physical examinations of teachers as required by the Board will 
be at the Board * s expense. 


11 « The Board reserves to itself sole jurisdiction and authority 
over matters of policy and retains the right 9 subject only to the limita¬ 
tions imposed by the language of this Agreement* in accordance with 
applicable la© and regulations (a) to direct employees of the school 
district| (b) to hire* promote* transfer* assign* and retain employees 
in positions in the school district* and to suspend* demote * discharge* 
or take other disciplinary action against employees; (c) to relieve 
employees from d*Mtv because of lack of work or for other legitimate reasons 
(d) to maintain efficiency of the school district operations entrusted 
to them| (e) to determine the methods * sans and personnel by which such 
operations are to be conductedj and (f) to take whatever actions may be 
necessary to carry out the mission of the school district in s&uations of 
emergency® 



12® All teachers will (unless excused by illness or otherwise 
by the school administration) attend parent-teacher conferences 
scheduled by the Administrative Principal to accomodates parents* 
under the following conditions t ^ 

(a) One evening of conferences from 7tOQ to 8il5 P» M* 

(b) Teachers may leave 15 minutes after last regularly scheduled 
conference * 

(c) Additional conferences in the 6th * 7th and 8th grades 
(additional meaning conferences scheduled other than homeroom 
students) to be at the request of either teacher or parent 
only® 

(d) Final conference schedules to be prepared in the most 
efficient manner by the Administrative Principal and presented 
to the faculty a minimum of one week prior to the scheduled, 
conference dates® 


IN WITNESS WHEREOF* the teachers representatives have signed 

hereunto on behalf of the said teachers and the Board has caused 
its proper officers to sign hereunto bn behalf of the Board§ this 
20th day of July* 1977® 


BOARD OF EDUCATION OF THE 

Attest * BOROUGH OF BLOOMSBURY 


_____ 

Kathryn Letcher* Secretary THEODORE. K* Holmberg* President 


TEACHERS® HEPHES ,MTATI¥ES 


'Signers lay 'V irgihfa'7 •**' OiWire 


SlgniuT 7 iy (Soerig 
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1® Except as hereinafter provided® the salary schedule for an academic 
year in the district (a) for a teacher- who holds a bachelor*s degree 
or 128 Board approved credits shall be as provided in Col® A® below® 

(b) for a teacher who holds a bachelor $ s degree plus 15 hoard approved 

credits shaM be as provided in Col ,B belowi (cl_for a.teacher who holds 
a master s G.egxee # or a bacnexor*s degree pxus 50 Board approved credits 

shall be as provided in Col C below f (d) for a teacher who'holds a 
master * s degree' plus 15 Board approved credits shall be as provided 
in Col D below® 


YEARS' OF 
EMPLOYMENT 

A 

B 

C 

T- 

1j 

1 

$ 9§>354*66 

$ 9*709*66 

$10*063.66 

$10,772*86 

2 

9,962*71 

10*340*79 

10*717.80 

11*472.88 

3 

10*303.51 

10*681*59 

11 * 058*60 

11*813.68 

4 

10,644*31 

xi #,02.<. *39 

11*399*40 

12*154*48 

5 

10* 985 ®11 

11,363.19 

11*740.20 

12*495*28 

6 

11*379*16 

11*757*24 

12*134.27 

12*889.33 

7 

11*773®21 

12*151*79 

12*528.30 

13,283.38 

8 

12 * 107.26 

12 f §45®34 

12*922*35 

13*677.43 

9 

12 * 561.31 

12*939.38 

13*316.40 

14*071.48 

10 

12*955*36 

13*333.44 

13*710.45 

14 * 465.53 

11 

13*402.66 

13*780.78 

14*157*75 

14@912.83 

12 

13«849.96 

14*228.04 

14*605.47 

15*360.13 

13 

14*297*26 

14*675*34 

15®052*3S 

15*807.43 

14 

14*744.56 

15 f 122*64 

15©499.65 

16*254.73 

15 

15*3.91.86 

15*569.94 

15t946.95 

16*702.03 

16 

l6 f 086«46 

16*464*57 

16,841*55 

X7tS96.63 


2® In addition to the salary shown by the foregoing schedule® each 
teacher who has been employed by the Board of Education of the Borough 
of Bloomsbury for 10 school years shall be entitled to a longevity 
increment for the next 5® and every additional 5 years of such teacher’s 
employment fey the Board as follows! 


School Tear 
1* ijLth through 15th 
2 ® 16 th through 20 th 
3 ® 21 st through 25 th 
4 ® 26 th through 30 th 
5 # 31 st through 35th 
6 ® 36 th through 40 th 
7® 41 st through 45th 
8 ® 46 th through 50 th 


J, ' merit 

An Additional $100 
Aa additional $100 
An additional $100 
An additional $100 
An additional. $100 
An additional $100 
An additional $100 


3* Every teacher now holding employment in _the_ district shall be_ 
entitled to an adjustment increment for the 77-78 school year which will 
place him at his proper place on the foregoing schedule according to his 
appropriate training'level column and years of employment* 

4® Whenever person shall hereafter accept employment as a teacher 
in the district^ his*initial place on the salary schedule shall be at such 
point as may fee agreed upon by the teacher and the Board of Educations 
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